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The Southern Baptist Convention is no stranger to 
controversy. But, let’s be honest, our denomination has 
received an especially brutal black eye in the past few 
years.  

In February of 2019, the Houston Chronicle released the 
first of a three-part series titled “Abuse of Faith: 20 years, 
700 victims: Southern Baptist sexual abuse spreads as 
leaders resist reform.” Their articles dissected a culture of 
sexual abuse within our Convention. Worst of all, it 
revealed that, for decades, some prominent leaders and 
churches either participated in sexual abuse or facilitated it 
by permitting abusers to move from church to church 
without so much as a reprimand or splotch on their records. 

Following the report, more heartbreaking and reprehensible 
revelations in our SBC churches and entities surfaced. The 
Executive Committee (EC) of the SBC had catalogued 
hundreds of cases of sexual abuse within SBC churches 
and entities stretching back for decades. As the 
mishandling of cases continued to surface, the messengers 
at the SBC Annual Meeting in 2021 in Nashville voted to 
create a Sexual Abuse Task Force (SATF) and to enlist a 
third-party, Guidepost Solutions, to thoroughly investigate 
the accusations and to provide a comprehensive report to 
the Executive Committee of the SBC. 

Guidepost Solutions issued its report this Spring, prior to 
the 2022 Annual Meeting in Anaheim, CA. Then the EC 
released the report to the public.  

Scrolling through the names of pastors, leaders, and lay 
people affiliated with SBC churches and entities who 
facilitated sexual abuse or participated in it within the 
ranks of the SBC was disheartening, to say the least. (By 
the way, the report included many “Baptists” of other 
denominations or churches as well). 

What happened in Anaheim?  

At the Anaheim meeting, the messengers responded to the 
report by adopting two motions. The first created an Abuse 
Reform Implementation Task Force within the SBC to help 
churches respond to accusations of sexual abuse. 

The second motion created a “Ministry Check” website to 
be available to SBC churches and entities. The names 
listed on the website will be people who have been 
“credibly accused.” The recommendation clarified that 
“credibly accused” refers to a “pastor, denominational 
worker, or ministry employee or volunteer … who has 
confessed to sexual abuse in a non-privileged setting, who 
has been convicted in a court of law, or who has had a civil 
judgment rendered against them.” 

I encourage you to read about these motions for yourself in 
this article, “In its ‘Kairos moment,’ Southern Baptists 
approve SATF recommendations.” 

 

 

 

What Does This Mean for Us? 

The SBC messengers in Anaheim did the right thing. While this 
blight on our Convention is difficult to stomach, I’m relieved that 
Southern Baptists acted together to repent of this sin and to 
implement plans to hold abusers accountable, keeping in mind 
that everyone is assumed innocent until proven guilty.  

But Anaheim is just the beginning. It’s what we do at FBCS that 
matters. You may wonder, what are our policies at FBCS? So, I 
want to clarify where we stand. Our three-pronged approach to 
sexual abuse and misconduct includes prevention, response, and 
restoration: 

· Prevention 

Your church staff are skilled professionals who, I am delighted to 
say, work together with mutual respect and excellence to honor 
God and serve the church. They are honest, reliable and 
demonstrate integrity. I have never been aware of any 
inappropriate or unethical behavior on our staff.  

Even so, we take nothing for granted. We were proactive when 
we developed our Personnel Policies in 2006. At the outset we 
included a “Code of Conduct” and a statement prohibiting 
“Sexual Harassment” in the workplace. Staff and pastors come 
and go over the years, and this Code of Conduct ensures that we 
maintain a respectful and professional working environment for 
all of our employees. 

These policies demonstrate that we will not tolerate misconduct 
among our pastors and staff. When someone joins the staff at 
FBCS, they sign our policies affirming they have read them and 
that they will comply with them. 

And, of course, all of our staff and all volunteers who work in our 
children’s ministries are required to have a background check. 

No one should feel uncomfortable coming to work at FBCS due 
to inappropriate contact, behavior, insinuations, or language. Nor 
should any volunteer in ministry, or church member, at FBCS 

Visit Pastor Bob’s Blog:   
B O B W E A T H E R S . N E T 
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feel uncomfortable around another volunteer, a 
staff member, or pastor at FBCS.  

· Response  

But, if misconduct or abuse is reported, how 
would we respond? 

As far as I am concerned, FBCS has and will 
always have a zero-tolerance policy for any 
employee, volunteer, visitor, or vendor who 
instigates sexual misconduct, harassment, or 
abuse. We will handle any issue that arises 
with biblical clarity. We will not intentionally 
condone or conceal any sexual abuse or 
misconduct, and we will comply with the 
dictates of law enforcement.  

And we will not condone or ignore church 
attendees who, in any way, cause members of 
our staff, volunteers in our ministries, or 

worshipers in our congregation to feel 
uncomfortable or harassed.  

So, from intervening to stop inappropriate 
contact or behavior to informing law 
enforcement, we will respond in a manner 
fitting the situation. 

· Healing  

Prevention is important and a proper response 
is critical. But those are not even our primary 
obligations as we seek to serve the Lord in 
every situation.  

We are in the redemption and restoration 
business. When we become aware of anyone 
who has been abused or impacted by sexual 
misconduct, we will respond with love. We 
will do our best to apply biblical counsel and 
godly wisdom. And we will help survivors of 

sexual abuse move forward into hope and 
healing. 

The SBC has published materials and 
developed new ministries to assist churches in 
helping survivors recover from sexual abuse. If 
a situation comes to light, we will avail 
ourselves of any resources needed to help a 
survivor of sexual abuse. And we will, from 
this point forward, take advantage of the 
resources created by the messengers at the 
2022 Annual Meeting in Anaheim, CA. 

 

With Love in Christ, 

Pastor Bob  
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